
 
 
 
 
 
 
 
 
 

Dear Friends of the College of Public Health: 
 
I would like to take this opportunity to extend a deeply felt “thank you” to our faculty and staff.    I have the results of a recent survey that speak vol-
umes to the success of their work. 
 
One of our Mission Statements is “to provide students a high quality educational experience focused on excellent teaching, research training, and prac-
tical skills to prepare them for a diverse and inter-professional workforce.” 
 
While preparing students for the workforce is a laudable goal, it can be difficult to measure.   I am pleased to report that our most recent “Employer 
Survey”  tells us that not only are we preparing our students well for entry into the job market, but also that we are doing a better job over time. 
 
By way of background,  every two years we survey employers who have hired  graduates from every program in our College, and we ask them to evalu-
ate our graduates for a range of abilities and skills. 
 
In the most recent survey, when 54 employers were asked to rate the  “Overall Competence of Graduates in their Practice Field”. . . 100% gave our 
graduates a ranking of “high” or “highest.”    This is not only impressive, in and of itself, it also represents a nice increase from our last Employer Survey 
in 2011, when 90% of employers gave our graduates this ranking.   As you can see, from the chart below, for the 11 ability/skill areas that were surveyed in 

both 2011 and 2013, the proportion of employers rating the performance of our graduates as "high" or "highest" increased in 8 areas, and remained unchanged 
in 3 areas.   
 
Employer Rating of the Performance of College Graduates  

 

 
 

 
The  increase from 2011 to 2013 is welcome, but not entirely unexpected.   The College reviews the feedback that we get from our annual Alumni Sur-
vey, the Exit Surveys that we conduct for each graduating student, the formal input we receive from our preceptors (who oversee student internships), 
formal and informal input from students and practitioners, as well as from this Employer Survey.     Based on this feedback, and their in-depth 
knowledge of the profession, the faculty makes those changes necessary to be sure that our students  continue to have the knowledge, skills, and expe-
rience that they need to excel in the workforce. 
 
It is a remarkable credit to the faculty, staff, and leadership of each Department that their efforts are showing such remarkable results. 
 
I can’t thank them enough, 
 
 
 
Randy Wykoff 
 
PS  Many thanks to Dr. Amal Khoury for collecting, collating and analyzing these survey data. 

  Percent of employers rating area as “high” or 

“highest” (1–5 scale, 5 = highest) 

  2011 Survey  (53 Em-

ployers)     

2013 Survey (54 Em-

ployers) 

Overall competence of grads in practice field 90% 100% 

Knowledge of Public Health 81% 96% 

Problem solving/critical thinking 82% 92% 

Ability to lead or guide others 73% 73% 

Ability to work with others 88% 96% 

Ability to work independently 90% 98% 

Ability to understand & use technical information 98% 98% 

Professionalism/work ethic 92% 92% 

Life-long learning 92% 94% 

Adaptability/Organizational fit 90% 98% 

Written communication skills 79% 90% 

Verbal communication skills 86% 92% 

Effectiveness in preparing graduates to meet your organizational needs 84% 94% 


