Residency Candidate Performance Checklist*

Please complete and attach to Watermark before each supervisor visit 3 times each semester.

Name of Mentor: Date:

Name of Residency Candidate: Program:
Please check the level at which your Teacher Candidate .

y Meets Developing Needs Improvement
performs ,
Expectations
Demonstrates Effective Oral Communication Skills
Professional language, grammar, and word choice
Encourages participatory behaviors
Demonstrates Effective Written Communication Skills

Communicates respectfully and positively

Precise spelling and grammar

Demonstrates Professionalism

Responds promptly to communication and submits all
assignments

Exhibits punctuality and attendance

Maintains ethical standards of practice

Collaborative group member who participates in
productive outcomes

Keeps inappropriate personal life issues out of the
classroom

Demonstrates a Positive and Enthusiastic Attitude

Actively seeks solutions to problems without complaint

Tries new ideas and activities

Positive affect with student using verbal/nonverbal cues

Demonstrates Preparedness in Teaching and Learning

Accepts constructive feedback with implementation

Learns and adjusts from experience and reflection

Arrives prepared with needed materials

Alters lesson in progress when needed

Exhibits an Appreciation of and Va

lue for Cultural and Academic Diversity

Embraces diversity through inclusive activities andbehaviors

Creates safe classroom with zero tolerance of negativity

Collaborates Effectively with Stakeholders

Demonstrates flexibility

Maintains a respectful tone at all times.

Proactively shares teaching strategies through
collaboration

Demonstrates Self-Regulated

Learner Behaviors/Takes Initiative

Recognizes weakness and seeks solutions before askingfor
support




Researches and implements effective teaching styles |

Exhibits the Social and Emotional Intelligence to Promote Personal and Educational Goals/Stability

Demonstrates maturity and self-regulation

Demonstrates perseverance and resilience (grit)

Demonstrates a sensitivity to feelings of others.

*Residency Candidate Performance Checklist references dispositions from the Educational Disposition Assessment (EDA) instrument
created by Watermark Insights, LLC.

Additional Comments:

Mentor Signature Candidate Signature




	Name of Mentor: 
	Date: 
	Name of Residency Candidate: 
	Program: 
	Professional language grammar and word choice: 
	Encourages participatory behaviors: 
	Communicates respectfully and positively: 
	Precise spelling and grammar: 
	Responds promptly to communication and submits all assignments: 
	Exhibits punctuality and attendance: 
	Maintains ethical standards of practice: 
	Collaborative group member who participates in productive outcomes: 
	Keeps inappropriate personal life issues out of the classroom: 
	Actively seeks solutions to problems without complaint: 
	Tries new ideas and activities: 
	Positive affect with student using verbalnonverbal cues: 
	Accepts constructive feedback with implementation: 
	Learns and adjusts from experience and reflection: 
	Arrives prepared with needed materials: 
	Alters lesson in progress when needed: 
	Embraces diversity through inclusive activities andbehaviors: 
	Creates safe classroom with zero tolerance of negativity: 
	Demonstrates flexibility: 
	Maintains a respectful tone at all times: 
	Proactively shares teaching strategies through collaboration: 
	Recognizes weakness and seeks solutions before askingfor support: 
	Researches and implements effective teaching styles: 
	Demonstrates maturity and selfregulation: 
	Demonstrates perseverance and resilience grit: 
	Demonstrates a sensitivity to feelings of others: 
	Text1: 
	Additional Comments: 
	Text3: 
	Text4: 
	Text5: 
	Text6: 
	Text7: 
	Text8: 
	Text9: 
	Text10: 
	Text11: 
	Text12: 
	Text13: 
	Text14: 
	Text15: 
	Text16: 
	Text17: 
	Text18: 
	Text19: 
	Text20: 
	Text21: 
	Text22: 
	Text23: 
	Text24: 
	Text25: 
	Text26: 
	Text27: 
	Text28: 
	Text29: 
	Text30: 
	Text31: 
	Text32: 
	Text33: 
	Text34: 
	Text35: 
	Text36: 
	Text37: 
	Text38: 
	Text39: 
	Text40: 
	Text41: 
	Text42: 
	Text43: 
	Text44: 
	Text45: 
	Text46: 
	Text47: 
	Text48: 
	Text49: 
	Text50: 
	Text51: 
	Text52: 
	Text53: 


