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Objectives

After attending this presentation/discussion, 
participants will be able to:

describe current state of nursing and future 
trends

learn strategies to set career goals

build effective mentoring relationships

identify the causes, symptoms, management, 
and prevention of job-related stress



State of Nursing Today





The Seven 
Steps of EBP

Step 0: Cultivate a spirit of 
inquiry and EBP culture

Step 1: Ask the PICO(T) 
question

Step 2: Search for the best 
evidence

Step 3: Critically appraise 
the evidence

Step 4: Integrate the 
evidence with clinical 
expertise and patient 

preferences to make the 
best clinical decision

Step 5: Evaluate the 
outcome(s) of the EBP 

change

Step 6: Disseminate the 
outcome(s)













Continuing Education 
Professional Development





Professional Activities







Professional Portfolio



STAR Interview 
Technique

S = Situation
 Describe the situation you were in

T = Task
 Describe the task you had to do
A = Action

 Describe the action you took
R = Result
 Describe the outcome of your 
actions



Expert to Novice



Future of Nursing



What Is A Mentor?

“A mentor is someone who sees more talent and ability within you, 
than you see in yourself, and helps bring it out of you.” – Bob Proctor 









Sense of Belonging



Do not stop at the wall 
looming before you. 

Make a door. 
Make a door wide 

enough not only for you 
but for others. 



Shadow Days

Shadow Charge & 
Resource Nurses

• Assists with ‘Big Picture’
• Encourages future pursuit of 

Leadership roles





Morning Routine







Healthy Work 
Environment

We spend an 
estimated 100,000 

hours at work in 
our lifetime!



Organizational Structures 
• Genuine interest, resources and infrastructure to 

support staff wellbeing
• Access to support without being judged
• Safe discussions of experiences and events
• Opportunities for co-worker collaboration
• Greater autonomy over time and content of work
• Meaningful recognition
• Enhanced peer and social support





Consider integration
 NOT balance

“…what is it you plan to do with your one wild and precious 
life?” -Mary Oliver





Your Passion, 
Your Purpose

Get back to the basics –
 to the heart of what 

nursing is about 
– touching lives of 

patients and families 
every day.



Call to Action
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